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	HIGH LIFE HIGHLAND

JOB DESCRIPTION




JOB TITLE:
Music Tutor (Musician in Residence)
FTE: 

0.8. Temporary to 30 June 2019
SALARY: 
HC7, pt.1 £26,582 pro rata


LOCATION:
INVERNESS (Dalneigh; Merkinch; Central (1 day each) & Bishop Eden; St. Josephs (1/2 day each) Primaries)



RESPONSIBLE TO: Music Development Officer 
JOB PURPOSE: To deliver a range of music activities, sessions, programmes, projects and activities (which support primary schools in the delivery of their objective of closing the attainment gap).
KEY DUTIES AND RESPONSIBILITIES INCLUDE:

1. Planning and delivery (in consultation with school staff) of music programmes, projects, activities and lessons appropriate to customer needs and abilities which promotes their musical development. 
2. To provide a wide range of progressive, stimulating and attractive materials which supports the delivery of the above.
3. Deliver performance opportunities and ensemble activities as appropriate (and as agreed with school staff).

4. To provide customers (and school staff) with a programme of work for the periods between sessions.

5. Instruct and guide customers in accordance with good practice.  

6. Ensure a risk assessment is carried out prior to any activity, and appropriate precautions adopted to minimise unnecessary risk, including checks of any equipment to be used.

7. Ensure customers are made welcome to their activity, enjoy their activity, and have opportunity to seek individual advice and guidance concerning the ongoing practice of related activities.

8. To maintain an appropriate record of work including the maintenance of registers, records and statistics of activities in line with established procedures.

9. Know and comply with the Normal Operating Procedure and Emergency Action Plan for any facility where activities are taking place.

10. Setting up and tidying away of equipment.
Other Duties:

You may be required to perform duties, appropriate to the post, other than those given in the job specification.  The particular duties and responsibilities attached to posts may also be varied without changing the general character of the duties or the level of responsibility entailed.  Such variations are a common occurrence and would not themselves justify reconsideration of the grading.  As a result of such variations it will be necessary to update this job specification from time to time.
Date:
18.6.18
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	HIGH LIFE HIGHLAND

PERSON SPECIFICATION



ESSENTIAL ATTRIBUTES:


In order to be able to carry out the duties of this post effectively and safely, candidates will be able to provide evidence of the following:-
1. EXPERIENCE
· Experience of working with a variety of age groups at an appropriate level.
· Effective monitoring and evaluating of performance.
· Ability to form effective relationships with customers, partners and stakeholders. 

· Ability to organise and manage work effectively and make decisions where appropriate.
2. EDUCATION AND QUALIFICATIONS
· Evidence of achievement within the field of Music which might include a recognised graduate qualification.
· Evidence of CPD – e.g. curricular developments relating to music, and maintenance of personal development in the full range of techniques taught.
3. SKILLS/ATTRIBUTES GENERAL
· Reliability.
· Ability to work on own initiative.
· Excellent communication skills.
· Effective consultation and negotiation skills

· Excellent interpersonal and communication skills – written, oral, telephone 

· Ability to maintain clear and concise teaching records

· Ability to work independently
· Appropriate level of IT skills

· Knowledge of Child and Vulnerable Adult protection procedures;
4. SKILLS/ABILITIES SPECIFIC TO THE POST
· Thorough knowledge of current issues in music education

· Some knowledge of teaching and learning in all phases in schools as well as the pedagogy of music teaching
· Knowledge of a range of styles and cultural influences in music and performing arts
· Knowledge of national trends, developments in areas of music and performing arts education
· An understanding of the demands of learners with additional support needs

· Excellent teaching skills enabling high levels of progress and attainment by customers.
· High level skills as a music practitioner

5. INTERPERSONAL AND SOCIAL SKILLS
· An inspirational personality that engenders enthusiasm and trust.
· Develop positive working relationships with other professional and support staff from many different disciplines working with children and young people
· A commitment to safeguarding children, equality of opportunity and inclusion of children and  young people

· Getting on well with others, co-operating and influencing others
· Attention to detail and accuracy
